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Upcoming Dates 

 Private Applicator Training-

Grimes  7/26/19 

 Ranch Horse Program 

8/4/19 

 ATAMU Beef Cattle Short 

Course 8/5-7/19 

 Private Applicator Training  

8/1319 

 Produce Safety Alliance 

Grower Training 8/21/19 

 New/Small Landowners 

series– 8/22/19 

 Farm Produce Safety for 

Military Vets 8/23/19 

 Owning Your Piece of 
Texas Agricultural Laws 

Landowners Need to Know 

8/26/19 

 Preserving Family Heritage; 

Estate & Legal Planning 

Seminar 8/27/19 

 Lone Star Healthy Streams 

TBA 

 New/Small Landowners 

series– 9/26/19 

 Private Applicator Training  

11/7/19 

Check for fliers in the 

Stacie Villarreal 

County Extension Agent 

Ag/Natural Resources 
stacie.villarreal@ag.tamu.edu 

With feeder cattle prices pressured by rising corn prices and costs of gain, as well as 

cyclically larger supplies and feedyard losses this summer, many feeder cattle coming off 

grass this summer will not return the profits expected when the cattle were purchased or 

turned-out.  As a result, many operators will be evaluating retaining ownership through the 

feedyard. 
Understanding the margin opportunities and expected revenue is arguably the first 

consideration. Compared to the potential sales prices as feeders, what is the breakeven as 

fed cattle?  Once a breakeven is determined, you can decide if and how to manage risk, in-

cluding if the feedyard offers risk management as a service. While the cyclical price risk is 

lower, for cattle marketed in the winter to early spring, the market will still be supported by 

seasonally tighter supplies.  It is no guarantee, but the fed cattle market has not traded below 

the upper $110’s during the first quarter since 2011. 
Costs of gain will be higher, but how much will be unknown until new crop corn 

acres and yield are more well known.  Roughly speaking, every $0.10/bu. change in corn 

impacts cost of gain by $0.02-$0.03 per pound.  Local corn basis will be also be important, 

as well as protecting the cost of gain by hedging or contracting the grain.  Obviously, cattle 

performance and type will also impact costs of gain. 
Another question is how the cattle will be marketed.  Will they be sold on the cash 

market, or will the cattle be marketed on a grid or formula arrangement?  Depending on the 

expected performance and grading of the cattle, grid arrangements could return important 

added value. 
Feeding performance will be better in the milder winters of the south, while corn 

basis will be better in the north.  The last few years, harsher than expected winters in the 

north have resulted in higher cost of gains than originally projected.  Of course, freight will 

also be a major factor in determining the best region to feed the cattle. 
Bottom Line:  Depending on the influence of corn on summer feeder values, many 

producers will have the tough decision to sell or retain ownership through the 

feedyard.  Retained 

ownership often offers 

good opportunities, but 

there are many factors 

to weigh.  Retained 

ownership may also be 

a consideration for 

calves weaned this fall 

as calf values will like-

ly not be as strong as 

the last few years.   

https://www.facebook.com/wallercoextension
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Description 
More than 30 species of milkweeds have been record-
ed in Texas. Broad-leafed milkweed is noted for its 
robust nature and leaf size. A perennial, this plant has 
stout simple stems and four or more pairs of large thick 
leaves no more than twice as long as they are wide. 
The flowers are greenish to white, giving rise to two to 
four smooth pods about 2 to 3 inches long from July to 
October. 
 

Habitat 
Broad-leafed milkweed is most common along trails 
and roadsides, less so in pastures. As with many 
weeds of low palatability, this species increases in 
heavily grazed pastures. It is frequent to abundant over 
much of the Trans-Pecos, the Plains and the central 
and western Edwards Plateau of Texas. It is found 
from Nebraska to Utah and west to Arizona. 
 

Toxic Agent 
This plant poisons cattle and goats, but more often 
sheep. The toxic agents are cardiac glycosides. 
To be poisoned, cattle can eat as little as 1.0 per-
cent of their body weight in broad-leafed milk-
weed; amounts as low as 0.15 percent have poi-

Name that Plant? Broad-leafed Milkweed, Common Milkweed 
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soned sheep and goats. Broad-leafed milkweed is 
toxic in all growth stages, but is most toxic when im-
mature. Cattle can generally graze frost-killed plants 
and not be poisoned. 
 

Signs of Livestock Ingestion 
The signs produced by most species of Asclepias dif-
fer only in degree. 
They include: First, profound depression, weakness 
and staggering; Collapse, followed by frequent, inter-
mittent muscular tremors; Labored respiration, elevat-
ed temperature and pupil dilation; Death, after a co-
matose period of variable duration. 
Signs appear within a few hours of ingestion of a toxic 
dose, and death follows within a few days in most fatal 
cases. 

 

The Multi-County New Landowner Education program 

is a series of 6 informational meetings, seminars, and 

field days designed to make new/small landowners in 

Grimes & Waller Counties aware of what types of agri-

cultural enterprises are best for their property.  Partici-

pants in the program will hear from experts in a variety 

of fields in agriculture about best management practices 

that can be implemented on their own property.  This 

innovative program assists new landowners in under-

standing the concepts of rural living.  Participants in the 

program are given exposure to ideas on raising livestock 

and horses, plant identification, applying pesticides, soil 

testing, stock pond management, pond construction, and 

much more.  The program also serves as a way for new 

residents of the two counties to network and meet new 

people in their communities, find out what can be done 

on their land, what operations can be successful, and 

possibly what opportunities they have to serve the com-

munity. 

  
The programs will be held on the third Thursday of the 

months of August and September.  Each month’s meet-

ing will be held at different locations in one of the two 

counties. The meetings begin at 6pm and will last be-

tween 2 hours depending on the topic.  The cost for the 

program series is $15 per person per meeting.  Continu-

ing Education Units (CEU’s) for pesticide applicators 

will be offered as they are applicable.  A great meal will 

be provided at every meeting.  There are only 2 left in 

the series: 

August 22nd – Forage Production & Livestock 

Production, Waller County 

September 21st – Private Applicator Infor-

mation, Grimes County 

The fifth meeting for the 2019 series will take place on 

Thursday, August 22, 2019 at the Waller County Com-

munity Center in Waller County located at 21274 FM 

1098 in Prairie View.  This session will focus on Forage 

& Livestock Production and stocking rates with Dr. Lar-

ry Redmon with the Texas AgriLife Extension Service. 

Don’t miss this wonderful opportunity! 

 
For more information please contact the Texas A&M 

AgriLife Extension Office in Grimes County at 936-873-

3907 or Waller County at 979-826-7651. 

Check out the Fliers in the back of the newsletter! 
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Texas A&M AgriLife Extension 

Service 

Waller County Office & 
Cooperative Extension Program 

846 6th Street  

Hempstead, TX 77445 
 

Phone: 979-826-7651 

Fax: 979-826-7654 

We’re on the web 

http://waller.agrilife.org/ 

Stacie Villarreal 

County Extension Agent 

Ag/Natural Resources 

stacie.villarreal@ag.tamu.edu 

Vacant 

County Extension Agent 

Family and Community Health 

Clara Walker 

CEP Extension Agent 

Family and Community Health 

Clara.walker@ag.tamu.edu 

Russell Ford 

CEP Extension Agent 

4-H and Youth Development 

Russell.ford@ag.tamu.edu 

Stedman Douglas 

CEP Extension Agent 

Ag/Natural Resources 

Stedman.douglas@ag.tamu.edu 

Cindy MoCorkle 

Assistant Office Manager 

Cindy.mccorkle@ag.tamu.edu 

Debbie Tiner 

Office Manager 

dgtiner@ag.tamu.edu 

Like us on Facebook 
Waller County 

Extension Office 

We have a Soil & Forage Probe that can be rented out 
to take samples.  $50 Deposit which is returned when 

the probe is brought back and not damaged. For more 
information or to check out one of these items please 
call the office.  

Jackie Seawright 

4-H Program Assistant 

Jackie.seawright@ag.tamu.edu 


