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Bull management before and during breeding season can improve producers’ chances for reproduc-

tive success, said a Texas A&M AgriLife Extension Service expert.  Proper bull management is nec-

essary for successful breeding programs. Monitoring the health of bulls prior to and during breeding 

season can improve a producer’s chances of having a successful calf crop. (Texas A&M AgriLife 

Extension Service photo by Adam Russell) 

Dr. Jason Banta, AgriLife Extension beef cattle specialist, Overton, said it’s important to make sure 

bulls are ready and in good condition heading into breeding season.  A body condition score of 5-6 is 

recommended before breeding season starts, he said.  “If they are too fat or too thin it can impact 

fertility,” he said.  Bulls also need to be on an appropriate vaccination program and treated for inter-

nal and external parasites, Banta said. 

Four to eight weeks before breeding, consider having a veterinarian perform a breeding soundness 

exam on bulls, Banta said. The exam will determine if a bull is a satisfactory potential breeder. A 

semen sample will be collected to assess sperm motility and whether sperm morphology is good or 

shows defects.  The veterinarian will also palpate the reproductive organs to make sure everything is 

normal, he said.  “We want to do this a few weeks before turnout so that we have time to find a re-

placement if there is a problem,” he said. 

Once bulls are placed on pastures it’s important to monitor them, Banta said. Producers should be 

sure bulls are checking to see when cows are in heat and that the bulls are physically able to breed 

normally.  “Additionally, any injuries or foot rot will impact a bull’s desire to breed and should be 

addressed immediately,” he said. 

Banta said it is also important to keep records of cows that have been bred by a bull. Write down the 

identification numbers, and make sure the cow does not come back into heat.  “A lot of cows in heat 

at the end of breeding season is a bad sign and generally indicates fertility problems in one or more 

bulls,” he said. 

Banta said some producers keep bulls in pastures with heifers and cows year-round, but that he rec-

ommends setting a fixed breeding season. Bulls should be allowed access to cows for no more than 

about 90 days to reduce the potential for heifer calves being bred prior to weaning.  

“Physiologically, 6-7 month old heifers aren’t ready to be bred even though they may come into 

heat,” he said. “It’s best to wait until they are 13 ½ months to 15 months old.” 

Banta said a fixed season also makes day-to-day management practices, such as vaccinations, sim-

pler to implement because calves are of similar age and cows are in similar stages of production.  

“Keep these management tips in mind as we get closer to breeding season because any problems 

could end up costing you a future calf crop,” he said. 

Bull Management is key to successful breeding season by: Adam Russell  
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Upcoming Dates 

 Lone Star Health 

Streams: Mar. 31, 2017 

 Soil Workshop: TBA 

April 2017 

 Agriculture Symposium-  

Webinar: April 18, 2017 

 WCMG Speaker Series: 

May 4, 2017 

 Private Applicators Li-
censes Training: May 18, 

2017 

 WCMG Speaker Series; 

June 1, 2017 

 WCMG Speaker Series; 

July 6, 2017 

 Backyard Basics: July 6, 

13, 20, 2017 

 Private Applicators Li-
censes Training: Aug. 17, 

2017 

 South Central Cow Calf 

Clinic Oct. 27, 2017 

 Private Applicators Li-
censes Training: Nov. 9, 

2017 

Check for fliers in the 

back of the newsletter 

for more information 
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Well the Master Gardener Butterfly garden is complete… 
for now! We are just missing  the butterflies but soon 

they will be happy to have such a beauti-
ful garden to lay eggs in and hatch.  If 

you have not stopped by since the Master 
Gardeners have completed it please do, 

and the best part is there is a lovely bench to 
have a seat on and rest. 

 
We're excited to announce our 2017 Speak-

er Series scheduled the first Thursday of 
each month at 9AM.  Each month we've 

scheduled a speaker to discuss various gar-
dening topics.  Our next presentation is on 
Thursday, May 4 at 9AM at the Extension 

Office.  Dr. Ron Billings will discuss Garden 
Photography All presentations are 

free!  Come have a cup of coffee with us 
and learn about a new topic each month.   

See the flyer for more details.         

Master Gardeners: Extension Garden 
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Henbit (Lamium amplexicaule) is a 
cool season, annual broadleaf weed. 
Seedlings begin to emerge in early 
fall and grow throughout the fall, win-
ter and spring. Henbit can dominate 
turfgrass in the spring throughout the 
southern region. 
 
Although henbit is not known for any 
herbal or medicinal purposes, this 
plant is used in flower arrangements 
because of its unusual leaf shape 
and arrangement. 
 

Description: 
Henbit, a member of the mint family, 
has characteristic square stems. 
Stems are slender, ascending or 
prostrate, and freely branched at the 
base. Stems may root at the lower 
nodes. Leaves are opposite, nearly 
circular, deeply veined, hairy and pet-
ioled. Upper leaves clasp the stem 
and the lower leaves are distinctly 

Name that Plant?  Henbit 

petioled. Roots are shallow and fi-
brous. 
 
Flowers, conspicuous in early spring, 
are tubular, pink to purple, and borne 
in the leaf axile. Seeds are borne in a 
pod. 
 

Control: 
Henbit is most effectively controlled 
with herbicides in the fall while plants 
are small and immature. Products 
containing dicamba, MCPP and 2,4-
D have demonstrated effective con-
trol in the fall and early spring. In 
dormant bermudagrass, glyphosate, 

diquat or 
metribuzin 
will control 
henbit. 
 
If applied 
prior to ger-
mination, 
products 
such as 
surflan, 
bensulide, 
pendimethalin and simazine also pro-
vide good control of henbit. Follow 
label directions on all products rec-
ommended for henbit to obtain the 
best control. 
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Cooperative Extension Program 

846 6th Street  

Hempstead, TX 77445 
 

Phone: 979-826-7651 

Fax: 979-826-7654 

We’re on the web 

http://waller.agrilife.org/ 
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